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A Preliminary Study of Psychological Safety Differences among
Software Development Methodologies
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DR Z2MEOREEZ A LRI, 7V v A VDL SR METH D & LTt
ZeLEEE (Blomstrom, 20215 4R, 2022 72 &) BN—#HHL0OD, 1L A AT
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+— ALY b, DI ZEENEER I ENEI LD, £ TR T, FEM
AL LT, Y7 MU= 7RO FIED LD Z R EZRE NN EHE L T,

Google %, LWAEMHOEWEIEZ HE2HRLTEY, Z<07uyxy NF—2NR3HDN, TOFDOAE
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LERD~EEL 5008 L LTS5 2OERN/HH S, LEEMZ M (Psychological safety) 13,

HHHEIZ3H (Dependability). ik & BAfE X (Structure & clarity) . fEFEDOEM (Meaning of work) .
237 K (Impact of work) D 4 DOHEFZED LH LR D LEE L LD THDH & Iz (Rozovsky, 2015),
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TERILENEZOND, TVXYANDOFED LITRELZITOBRICIT, ZhE TREN L
BEAONTERRZ T XP 2T TR, ZOMOT Vv A NVOFIEL G O D LEVEN
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